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GROUP ASSESSMENT DISCUSSION BY CALL COMMITTEE  

After each committee member individually assesses the candidate, come together for a group 

discussion and assessment. Share your evidence, experience and wisdom regarding this 

candidate for your pastor. Each person must have equal time to share and speak.  

Note what each committee member says. Ask about concerns or hesitation as well as confidence and 

affirmation of the candidate. Take time to pray and for silence to discern the work of the Holy Spirit. 

The chair will ask for the first vote regarding calling this candidate as pastor.  

 

ASSESSING THE CANDIDATE’S SERMON AND WORSHIP LEADERSHIP (If desired) 

The Call Committee arranges with the Synod staff (or Dean, at direction of synod staff person) and 

candidate for leading worship and preaching at a neighboring congregation. This also is confidential. 

After worship, assess the experience.  

 

Scripture  

1. In what way were you helped to understand and engage with the scripture text?  

2. What new insight did you gain?  

 

Gospel  

1. In what way did you receive God’s love, forgiveness hope, healing and strength?  

2. Describe the way Jesus was present in the sermon.  

3. In what way was the sermon God’s good news for you?  

 

Christian Life  

1. How were you enabled and empowered to live by God’s grace”  

2. Describe the way you were moved by the Holy Spirit for your life of discipleship.  

3. Give specific examples of how this sermon was connected with what is happening in the world 

today.  

 

Presentation  

1. Describe the style of the sermon and worship leadership.  

2. What did the candidate do to keep you engaged in the sermon?  

3. What is it that draws you to come and hear the candidate preach again?  

 

The candidate may also preach at your congregation. However, the candidate may NOT preach 

on the day of the vote. 


